


DECLARATION

There are several photos in the Electronic 
Media that may be graphic due to the 
presence of blood soaked materials.

There are video files added to this casefile 
under the following titles:

TC_01370
20250801_DDTCameraFootage_ExteriorSc
eneDock
20250801_DDTCameraFootage_RearQuad
Lobby
20250801_DDTCameraFootage_VerandaBy
Exhibition



U.S. Department of Labor – Occupational Safety and Health Administration

Inspection Report
January 28, 2026 8:14 AM
RID CSHO ID Supervisor ID Inspection Number Optional Report 

Number
Case Closed Date

0112600 1841662

Establishment Name Jacob's Pillow Dance 
Festival, Inc.

Doing Business As (DBA)

Ownership Type Private Sector Type of 
Business

Unknown Primary NAICS 711190 - Other 
Performing Arts 
Companies

Site Address 358 George 
Carter Road

Becket, MA 
01223

Site Phone Extn Site 
FAX

Business Address 358 George 
Carter Road

Becket, MA 
01223

Business 
Phone

Business FAX

Mailing Address 358 George 
Carter Road

Becket, MA 
01223

E-mail Mobile Phone USA

Site Activity Performing Arts Site NAICS 711190 Days 
on 
Site

1

Federal EIN DUNS Temporary or 
Fixed Site?

N

State Estab Id DUNS plus4 CAGE Code

Construction Type

Parent Company 
Legal Name

Parent Company 
Trade Name/DBA

Parent Company 
Address

Phone Number Extn

TIN / EIN DUNS

CAGE Code DUNS plus4

(b) (7)(C) (b) (7)(C)



Page 2
Jacob's Pillow Dance Festival, Inc. Inspection Nr 1841662

Entry 08/01/2025 03:30 PM First Closing Conference 08/01/2025 05:45 PM

Opening Conference 08/01/2025 04:00 PM Second Closing Conference 01/23/2026

Walk Around 08/01/2025 04:15 PM Exit 08/01/2025 06:00 PM

Inspection Initiating Type Fatality/Catastrophe Secondary Type

Other Initiating Type Inspection Category Safety

Scope of Inspection Partial Reason No Inspection

Migrant Farm Worker N Expln. for No Insp.

State Strategic Initiatives

National Emphasis

State/Local Emphasis

Primary Emphasis

Additional Codes

Type ID Value Description

Employment Information

Employed in 
Establishment

180 Walkaround? N Advance Notice? N

Covered By Inspection 10 Interviewed? Y Flag for Follow-
up

N

Controlled By 
Employer

180 Union? N Reason for 
Follow-up

Is this Company a current federal 
contractor?

N

Walk Around Participant(s) Employee Representative

Other Walk Around Participant(s)

Related UPA

Activity Number Activity Type  Establishment Name

 2329676 FAT/CAT Jacob's Pillow Dance Festival, Inc.      

 2330711 Complaint Jacob's Pillow Dance Festival, Inc.      













 Victim    
Related Estab Name Jacob's Pillow Dance Festival, Inc.
Injured/Deceased Name Kat Sciroco
Sex Female
Age 32
Victim Injury Fatality-OSHA covered                                 
Cause Other                                 
Nature of Injury Other                                 
IMMLang? N                                 
 Next of Kin
Next of Kin Name
Relationship to Deceased
E-mail
Mailing Address Phone Number
Mailing City State Zip Code              

                                  

(b) (7)(C)
(b) (7)(C)

(b) (7)(C)



Construction Related Details

Basic Information

Construction? No

Construction Information

Is this a Building Site?
Number of Stories (if 
building site):

Type of 
Construction:

Height in Feet (if not 
building site):

Description if Type 
of Construction is 
“Other”:

Construction End Use:

Incident Information

Operation Performed  
At Event:

Distance of the Fall 
(in feet):

Worker height above 
ground/floor) before 
fall (in feet):
Cause of Accident: Description if  

Cause of Accident 
is “Other”:



Reason for Inspection: Police Department workplace fatality referral 2329676 

Inspection: 1841662

Date of Inspection: 8/1/2025

Site: 358 George Carter Rd. Becket, MA 01223

Company: Jacob’s Pillow Dance Festival, Inc.

Managing Personnel: Anthony Pietrantone – Deputy Director
Brianne Szymanski – Facilities Safety and Security Administrator

Details:

On August 1, 2025, CSHO  was assigned to inspect a Police Department workplace fatality referral 
with the following description:

-  employees guiding a wheeled dolly with plywood down a hill could not control speed of the 
dolly and cart tipped over and landed on one of the employees.

 
Upon arriving, CSHO found the Deputy Director and Facilities Safety Administrator and performed an 
expedited opening conference, explaining the reason for and scope of the inspection to include the 
following: Private employee interviews, physical inspection of the work site, and a review of documents 
and programs related to the work being performed.

State Police and Becket Police were onsite investigating and conducting interviews with witnesses when 
CSHO arrived.  As they were preparing to have the scene cleaned, CSHO took measurements and 
photographs of the cart involved in the incident before a contracted company proceeded to work to clean 
the site.

CSHO then held a longer conference/question session with the Deputy Director, who provided the 
following information:

- The decedent (Kathryn Sirico) was a seasonal worker whose position was Production Manager 
and started the position in April of this year.

- Production Manager responsibilities involve supervising up to 8 people in the technical aspects of 
lighting, staging, and sounds for shows playing at the Doris Duke theater (newest addition to 
campus)

o Approximately 50 companies put on shows here during the summer months, up to 8 
performances per week (One per day and twice on Saturday)

- Kathryn had put in a high volume of hours over the last three weeks, potentially working 12-15 
hours per day, six days a week.

- The items being moved were Masonite platforms, or Eucaboard, used for stage covering.
o Eucaboard is a tempered hardboard
o These components are used by Jacob’s Pillow to cover up existing staging in the Doris 

Duke any time equipment (such as scissor lifts or aerial lifts) are used in work 
activities to keep the main staging floor from being damaged.

This recommendation was provided by contractors of Allegrone Construction, who 
constructed the Doris Duke theater just a few months prior to this inspection.

(b) (7)(C)

(b) (7)(C)















Jason Wells interview: 

 

 

Director of Technical Production 

Started Jan of 2023.  Full time since then. 

- I manage the production department 
o Non fest season: Two other full time EE’s I supervise. 

 -
campus technical production planning 

o Festival: Team of around 40 people.  I oversee and manage the group.  The 
production dept is responsible for each production element related to artists’ 
vision and directions 

 Teams are broken up by theater: Two indoors and one outdoor 
 On each team – 

people in the lighting area in each theater, an Audio engineer 
for each theater, and a wardrobe person.   

 Small operations team that does random tasks as needed 
 

production manager 
 Kat oversaw the Doris Duke Theater 

 Supervised 5 people in her area. 
 

planning. 
o Only full time is me, and two others.  The rest are all seasonal. 

- Safety requirements: 
o Safety training at the beginning of summer.  General stagehand safety, PPE, 

etc. 
o  
o 

 
 Example: The need to cut plywood with a saw.  The supervisor would 

provide training to the individual on how to use equipment. 
 

possible. 

(b) (7)(C)



- Production manager training: 
o Management training 

 How to manage a team 
o Responsible for informing and training individuals 
o  
o 

technicians: 
 Use reference checks to check prior experience 
 

try to train after 
 

others 
- Our departments don’t do a lot of construction for sets 

o Example: Kat had been trained in scissor lifts and use of equipment in that 
sense. 

 Used prior experience to state that they had been trained on 
equipment such as scissor lifts, aerial lifts, fall protection, etc. 

  
- Masonite staging: 

o Incident was with Masonite staging on a cart 
o 

staging.  Architects and engineers instructed us to use it due to the weight of 
 

 Documented? – Don’t know the answer to that question 
 Had a long discussion between engineers and general contractors 

that advised us of what we should do. Allegrone was the contractor 
o  

 
using lifts or heavy equipment 

o Where was the Masonite being transported to? 
 My understanding is that they were rearranging the shop in the Doris 

Duke to accept rental orders in the space that day 
 I believe the moving of the Masonite was to free up space 
 I don’t know where they were taking it. 

 It would typically be in the storage area of the Doris Duke 
 The white walled area 

 I don’t know if it was being used in another area 
o How often is the Masonite moved? 



 It is mostly stored in the Doris Duke, and it stays there. 
 The cart has been in the Doris Duke storage area for most of the 

season.  I believe it was there in June when the season began. 
o The other two theaters do NOT require Masonite to be put over it to work with 

heavy equipment. 
o Kat moved the Masonite on her own.  There were no instructions to move it by 

anyone else 
- Hours worked by production: 

o The volume of 12-15 hours per day, 6 days a week, is accurate for the festival 
time 

o Sometimes we work 9am – 10pm. 
o The extra hours Kat was doing was for prep work for future shows 

 Kat’s team was not putting in those same hours 
 They technicians do work lots of hours, but not regularly on the same 

schedule 
 The new building has been recently given to us by the contractor, and 

production managers would need to put in extra hours: 
 

out 
o Example: 

systems 
 We had to wait until the building was open to see the facilities 

of the facility, so when we received instructions from the 
artists, the production managers had to test the systems and 

 
o Did Kat bring up any concerns about reducing their hours? 

 
the week of the accident.  They had been working so many hours that 
they wanted to cut them down, and we were working on that. 

 Did Kat maintain the same number of hours that week, even 
after discussing their concerns? 

o Possible.  We discussed other means of  
 We had a meeting planned for 4:00 pm the day the accident 

occurred, regarding their schedule moving forward. 
o Were concerns brought up to you about hours worked prior to Kat bringing it 

up? 
 Yes, there were concerns raised 
  



 
saying they were working too much. 

 We were trying to cut people’s hours back in general 
 There was a general feeling of being overwhelmed by the 

amount the production team was doing, but not in regards, 
 

o I think that the concerns started within about a week before the incident 
o I recall someone bringing to my attention that Kat had put in 100 hours on a 

timesheet. 
 It was probably 2-3 weeks prior to the accident 
 

step in to take over.   
 

 
o My upper management and I had a conversation about the hours worked and 

the concerns.  AJ was there,  and Ygor were there.  I had 
communicated with them what I was trying to do.  Was going to check back 

 
o Kat worked less hours after it was brought to our attention, and I believe Kat 

 
o I believe Kat worked 13 hours the day before the accident.  They had left the 

night before at around midnight and came back in at approximately 9am the 
next day. 

- We had just received an e-mail from employees who were having trouble working 
with Kat, and were aware of members not getting along, prior to the accident. 

o  
 Regarded how information was being disseminated 
 Communication related 
 I believe Kat hadn’t been great about sharing information, and it led to 

the department heads feeling that things were very disorganized. 
 A few occupational concerns had been brought up 

o There was a feeling of personal disputes, and how 
people were doing their jobs, which included safety 

 A pipe had been thrown out and hit a sprinkler 
head 

 
management abilities. 

o Complaints had come to me verbally and in writing 

(b) (7)(C)



 Complaints submitted by e-mail to me, AJ, and a 
few others. 

sending e-  

There had been safety concerns about work on Kat’s production team 

- Heard through someone mentioning that someone didn’t feel comfortable working 
 

- No unsafe work practice complaints that I heard 

 

Additional:  

- Says “That’s a big question” -took long pause- 
- Not as it relates to safety 
- Nothing else to add 



(b) (7)(C), (b) (7)(D) Witness Statements



(b) (7)(C), (b) (7)(D) Witness Statements



(b) (7)(C), (b) (7)(D) Witness Statements



(b) (7)(C), (b) (7)(D) Witness Statements



(b) (7)(C), (b) (7)(D) Witness Statements



(b) (7)(C), (b) (7)(D) Witness Statements



(b) (7)(C), (b) (7)(D) Witness Statements



(b) (7)(C), (b) (7)(D) Witness Statements



Ygor Monteiro – Director of Talent Inclusion and Culture 

Interview Questions: 

 

Personal: 

- How long have you worked there? – Since April 2023, full time/year around 

- What is your position? 
o Responsibilities: 

HR work. 
- Do you oversee any aspects of safety there? 

o My only involvement is that I work as a contact for safety concerns.  They can 
take them to , or A.J., but they don’t necessarily solve them.   
Formal issues are brought to me.   

o I do interviews with the complainants 
o I sent e-mails to the management team about the issues brought up during 

interviews 
o A.J. makes a lot of logistical decisions for the company.  
o They had a lot of issues with EE’s complaining about overwork.  This is not a 

new concept at the Pillow 
o  brought to my attention that Cat, on July 8th, had worked 20 hours in 

one day.  She also brought up not having enough time to eat while working 
due to lack of time to cook. 

 I sent an e-mail to leadership to bring this to their attention, and that 
the pattern of overwork can lead to medical conditions in employees, 
and they should look at mitigating work practices like this.  I suggest a 
mandatory cap of 12 hours per day, or a 
week.  This was an e-mail I sent to A.J. on July 25th, and no response 
was given 

 I started an investigation after that.  An employee, Ethan, who 
is the festival video supervisor, asked me to speak at the same 
time as I had a meeting with another EE, so I asked him to 
speak with  

(b) (7)(C)

(b) (7)(C)

(b) (7)(C)

(b) (7)(C)



 He complained about having issues working with Cat 
(supervisor)  

 He stated multiple times that himself, as well as others, has 
brought up concerns to Jason about safety issues.  On July 30th 
an e-mail was sent bringing up multiple complaints about Cat.  
It was sent by  , and Ethan. 

o Alleged that Cat was disregarding safety rules around 
the production tasks. 

o Cat was protecting themselves from all of the 
complaints and said they “felt threatened” and unsafe 
at work.  Stated people were screaming in the work 
area, they felt unsafe working with Ethan and . 

o 30 seconds before the accident happened,  
asked if she needed help to move the platforms and 
was told “No” by Cat. 

o  and Cat had an issue, and they did not want to 
work together. 

  
 

 Their goal for writing the e-mail was not to have Cat removed, 
but to get support from leadership regarding the issues. 

o Several others had discussed working over 12 hours per day 

 

What were you doing when the accident occurred? 

- 
bottom of a trailer.    and I
Cat’s threatening concerns. 

- I heard a scream and went outside where I saw blood coming down the hill 
- 

6-7 people needed to lift because it was so heavy 
- I thought Cat was deceased immediately when I saw what had happened, even 

though CPR was being administered. 

Do you know what Masonite was used for? 

-  
- No idea why and where they were going with it 

(b) (7)(C)

(b) (7)(C)

(b) (7)(C)

(b) (7)(C)

(b) (7)(C)

(b) (7)(C)

(b) (7)(C)(b) (7)(C)



- Not sure why Cat was transporting it with  people because it was so heavy 

Was transporting Masonite a regular activity? 

- Who did it?  Don’t know 
- How often?  No 

Do you know why she was rolling it downhill? 

- Where was she going with it? No 
- What would be down there that she would be transporting the Masonite for? No 

What made you submit the complaint after the accident? 

- 
as saving money, or hurting production for the festival. 

-  
- Before this happened, my boss brought up complaints to A.J. about air conditioning 

concerns, employees feeling sick, etc.  I brought it up to him myself and nothing was 
done at all. 

- I feel like I need to skip over some leadership to try and get issues resolved here. 
- We are not paid overtime here because of seasonal employment 

o We apply for seasonal positions, so there is no overtime 
o Cat worked regular hours, and 80+ hours of overtime this summer so far 

- I believe security and safety is the most important thing to consider for 
organizations. 

You mentioned that this was a preventable accident 

- How was it preventable? 
o 

 
o Ethan, from production, as well as , had raised concerns about Cat not 

following safety procedures. 
- What warnings were provided to your leadership, and how were they ignored? 

o What hazardous work environment? 
 The overwork concerns and lack of eating for Cat prior to the incident 

o You said there was no “meaningful response” from leadership.  What did they 
 

 No addressing of the concerns at all 
-  

(b) (7)(C)

(b) (7)(C)



o The production department has had numerous complaints about 
miscommunications, gatekeeping, people not knowing where they are 
supposed to be, etc.  HR gets lots of complaints about this.  HR was 
mitigating these complaints.  talks a lot with Jason but also shares 
the information with  and I about what is said by the complainants. 

o 
workers there to help. 

- You mentioned “Formal Complalints’ 
o How do those work? 

 Jason referred personnel to me for complaints. 

Additional: 

- If  doesn’t have any other complaints,  and Ethan can give more 
information on it. 

 

(b) (7)(C)

(b) (7)(C)

(b) (7)(C) (b) (7)(C)



























































 

STATEMENT OF CONFIDENTIALITY:
The information contained in this electronic message and any attachments
to this message are intended for the exclusive use of the addressee(s)
and may contain confidential or privileged information. If you are not
the intended recipient, or the person responsible for delivering the
email to the intended recipient, be advised you have received this
message in error and that any use, dissemination, forwarding, printing,
or copying is strictly prohibited. Please notify the Mintz, Levin, Cohn,
Ferris, Glovsky and Popeo sender immediately, and destroy all copies
of this message and any attachments.
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